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HOUSING & URBAN DEVELOPMENT -,DEPA-R?FMENT
NOTIFICATION
The 21st:March, 2017
- S:R.0. No: 131/2017— In exercise of the powers -conferred by Section 22 of the

Odisha Municipal Services Act; 2016 :and in supersession of the.rules or regulations or

_orders-or instructions, except as respects things:dorie or omitted to be done before such
.. 'supersession, the State Government do hereby make the following rules regulating the

method of recruitment and conditions of service of the ‘pérsoris appomted to the Odisha
..-Municipal-Finance Services,.namelyi— ' T '
CHAPTER-l
PRELIM_»IN,:AR:Y.{

1.:Short title and Commencement::—(1) These rules may bé<alled the Odisha

-Municipal - Finance Service (Method. of Recruitment: and Conditions of Service)

Rules, 2017.
-1 (2) They shall come. into force from the date of their publication in the
Odisha Gazette. '

2. Definitions:— ( 1) In these rules, unless the context othervwse requnres —
" (a) “Act means the Odisha Munlcupal Serwces Act 2016 ' ' '_
(b) ‘Commissioner’ means Commlssmner ofa Mummpal Corporatlon
(c) 'Committee’ ‘means the Departmenta! Promotion Commlttee eonstntuted
under rule 13; :
.(d) Deputy Commnssnoner means Deputy Commlssmner of a Munlmpal
| Corporatlon
(e)'District’' means a revenue District;
(f)'Executive ‘Officer’ means Executive Officer of a Mumcupahty or a Notlf ed
Area Council;
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(@) ‘Ex-servicemen’ means persons as defined in the Odisha Ex-servicemen
(Recruitment to State Civil Services and Posts) Rules, 1985:

(h) Government means the- Government of Odisha; : ;

(i) ‘Joint Commlssmner means Jomt Commissioner of a Mumcrpal Corporatron

() 'OPSC’ means Odisha Public Service Commission;

(k) ‘OsscC’ means Odisha Staff Selectlon Commrssron

0] ‘Persons with - Dlsablhtles means persons who have been granted with drsablhty )l
certlﬁcates -by Competent Authority as :per the provrsrons of the Persons wrth
Disabilities (Equal Opportunities, Protection of Right, and ‘full Participation) Odisha
Rules, 2003;

(m) ‘Schedule’ means a particular Schedule appended to these rules;
(n) ‘Scheduled Castes .and Scheduled Tribes’ shall have reference to the
Scheduled Castes and Scheduled Tribes specified in the Constitution
(Scheduled Castes) Order,1950 and' the Constitution (Scheduled - Tribe)
Order, 1950, as the case may be, made under Artlcle 341 and 342 of the
Constltutron -of India, respectively; -
(0) 'SEBC' means the Socially and Educationally Backward Classes of citizens
as defined in clause (a) of Sectlon 2 of the Odisha State Commission for
Backward Classes Act, 1693:
~(p) ‘Section* means section of the'Odisha Municipal Services Act, 2016;
(9) ‘Selection’ means selection in accordance with the provisions of these rules.
(n ‘Servi’ce"mea_ns the Odisha Municipal Finance Service:
-+ (s) ‘Sportsmen’ refer to. persons who hold the identity card as sportsmen,
issued by the Director, Sports;.and '
(t) Year means the Calendar Year. _ B
(2) All other words and expressrons used in these ruIes but not deflned specifically
shall, unless the context othervwse requrres have the same meanlng as respectrvely ‘
‘ asmgned to them |n the Act the Odlsha Munrcrpal Servrces (General) Rules ,2016 and
Odisha ¢ Servrce Code.
3 Constrtutlon of Servrce — ( 1) There shall be constltuted a servrce which shall
'j"'be of three separate branches comprlslng of Flnance and Accounts branch Audit branch
and Revenue branch.

(2) The Frnance and Accounts branch of the servrce shall consrst of the following

: ??posts namely —
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(a) Chief Finance and Accounts Officer:
(b) Finance and Accounts Officer;
(¢) Senior Accountant; and
(d) Accountant. _
(3) The Audit branch of the service shall consist of the following posts, namely:—
(a) Audit Officer;
(b) Audit Superintendent:
(c) Senior Auditor; and
(d) Auditor.
(4)The Revenue branch of the service: shall consist of the following posts,
namely:— \
(a) Revenue Officer:;
(b) Revenue Supervisor;
(c) Revenue Inspector; and
(d) Tax.and Fee Collector.

CHAPTER ll .
METHODS OF RECRUITMENT

4 Cadre Strength and Methods of Recrum:nent (1)_The cadre: strength of

“ Odlsha Mummpal Flnance Servnce for all. the Urban Local Bodles shall be as decided by
: the Government from time to time.

(2) The quallf" catlons experlence and method of selection for different posts under

rrespectlve grade |n the servrce shall be as provrded in, Schedule

(3) Subject to other provrslons made n these rules the —
(a) post of Chief Flnance and Accounts Off cer shall be filled up byway of
promotlon from among the Flnance and Accounts Officers-or by deputation
from the Odlsha Flnance Serwce 5 5
(b) post of Flnance and Accounts Offrcer shall be fi Iled up by direct recruitment
by the OPSC and byway of promotlon from among. the Senior Accountant:

Provided that the number. of posts.to be fi lled:up by direct récruitment shall
not be less than.50% of the total. posts and. byway. of promotion shall-not bemore
than 50% of the total.posts. e L ekt

(c) post of Senior. Accountant shall -be filled up byway of promotion from: amO'ng
the Accountants;
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(d) post of Accountant shall be filleg Up byway of direct recruitment by the
OSSC; ‘

() post of Audit Officer shall be filleg up byway of promotion from among the
Audit Superintendents or byway of deputation from the O disha Finance
Service; : _ -

() post of Audit Superintendent, shall be filled up byway of promotion from
among the Senior Auditqrs; 2 oWm

(9) post of Senior Auditor shall be filled up b‘yway’of promotion from among the

Auditors; ]

the Revenue Supervisors:
() post of Revenue Supervisor shall be filled up- byway of ""bfomotion from
among the Revenue Inspectors: " -
(k) post of Revenue Inspector shall be filled up byway ‘of 'p.romotion from
among the Tax and Fee Qollgctqr_s; and .
(/) post of Tax and Eee Collector shall be filled-up byway of direct recruitment
- byteossc. . e _
'"5.” Reservations:— Nc’fﬁffﬁétéﬁdi‘ﬁg an'yt}hiﬁ;gi"'ébri_tél_‘iped in ti’iié‘ée- r:lullt'_ar_s_ _reé__eryat_ign
of vacancies of posts, as ‘the 'case may be, shall be 'r'nad‘e_for _tﬁp cé_ir}qi"g'ate's‘
to,—

bel@hging

7 (a) Stheduled Castes Srig Scheduled Tribes shall be m'é‘dlé.in_ accordance with
 the provisions “of “the ‘Odisha Reservation of Vade@qqi_es in P_pété:énd
Services (for Scheduled Castes and Scheduled Tribes) Act, 1975 and the

L -3 TR ’fﬁie§‘h15&€ithéfédhdef;' anda -

7 YD) SEBC, Women, Sportsmen, Ex-servicemen and Persons with Disabilities
shall be made in accordancs with the'ﬁr:é\ii's_'ibns'hia;d_e_under such Act,

- 'fules, ‘orders or instructions issuad in this behalf by.!t'h:'e Government from
" time to time, TG R

«riz :6:-Grouping-of Posts:— The Postsin the Service, in the Urban Local Bodies and
Directorate of Municipal-Administration shall be classified as different Groups on the basis
of scales of pay, similar to the classification of posts made by the General Adnmiinistration -
D@paﬂm%ﬂt in-the State-Government Offices from time to time.. = ;
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7. Appointing Authority and Jurisdiction of Municipal Services:— (1) The
Director, Municipal Administration in the Housing & Urban Development Department shall
be the Appolntlng Authorlty for all categories of posts in the Service.

(2) The appointment order shall be issued after obtaining. orders of Government in
all cases. s
(3) The service shall be a state cadre and the Officers and.employees appointed to
the service shall be transferred as per the transfer policy of the Government or deputed to

v all Urban l.ocat Bodies across the State

8. Status of Personnel and Salary:— (1) The Off icers and employees recruited to
the Servrce shall be appornted and controlled by the Director, Municipal Administration

jand they shall not be, in any case, the employees of the State Government. They shall be

Ofﬁcers and employees of the Urban Local-Body. .
(2) The Urban Local Body concerned shall be liable to meet the salanes

allowances and other ﬁnancral benefits of the personnel posted in the Urban Local Bodies.

9. Ellglblllty Crlterla for Direct Recruitment.—In order to be eligible for direct

‘ _recruntment to the posts under the Servrce a candidate shall have to satisfy the general
( lCOHdlthﬂS Iald down in the Odlsha Munrcrpal Services (General) Rules, 2016 as applicable

with the following further condltlons namely.— ! ;
(a) A candldate must be of good mental condition and bodily health and free
from any physrcal defect likely to interfere with the discharge of-his duties
in the service:

Provided that this clause, except good mental condltron shall not be
applicable to the Persons withDisability. o
" (b) Minimum ‘Educational Qualifications for different posts under the' Servrce
shall be as provided in the Schedulé. -

10. Selection by the OPSC — (1) Direct recruitment to Serwce in the Group A
post of Finance and Accounts Officer shall be conducted by the OPSC

(2) Ordmarlly in the month of January of each year the Government shall
communloate to the OPSC the total number of vacancies for recruitfent taklng into
account the existing and the anticipated vacancies in that year indicating therein the
number of posts- requrred to be filled up and the posts to be reserved for candidates
be!ongmg to dlfferent reserved categones and furnlsh the necessary details in the format
prescnbed for the purpose
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(3) The OPSC o receipt of the vacancies to be filled up by direct recruitment shall
take all necessary steps for recruitment of suitable ‘candidates and adopt its own
procedures. f

(4) The syllabus, pattern and: schemé of examination shall be as decided by the
OPSC in consultation with the Depa'trtment. . |

(5) The OPSC shall prepare a composite merit list taking into account all catégories
and separate merit lists category wise. '

11. Selection by the 0SSC:— (1) The competitive examination for direct
recruitment to the posts of Accountant, Auditor and Tax and Fee Collector shall be
conducted by the OSSC. L '

(2} Ordinarily in the month of January of each year the Director Muriici'pal
~Administration shall communicate the total number of vacancies, already existing and the
anticipated vacancies in that year to the OSSC ind'i‘éé:ti'in:g"i fheféiﬁ;th'e number of bdsts
“'réquired to be filled up and the posts to be reserved for candidates belonging to different
‘reserved categories and furnish the necessary détails in the format prescfibéd' for the
fl*prrpOSe; e i ; S Et P e L L o L T TR B TR WP s o S 4
" (3) The ‘OSSC 'shall, on receipt of the vacancies to be filled up by direct recruitirient
"b"*s'héll-'étake"ia'l'i'ﬁecéssary steps for recruitmént of &iitable candidates and adopt its own
procedures, " g e o

" (4)The syllabus; pattern‘and scheme of examination shall be as decided by the
OSSC in consuitation With the Depattment. " < |

(5) The OSSC shall prepare a composite merit list taking into :éécbunt all categories
, and separate. merit lists category wise. - ; _
| 12. Select List in case of Direct;:Recruitment:—. (1) -Onf'cpmpletion of the
Tecruitment test, the merit.lists received from the OPSC.and the 0SSC as the case may
» be, ’éhall be placed before the Government for. approval,..and on stich approval, it shall

form the select list, '

" "(2')'-:'A'ppointmg'nt“'t?o'-differént grades in the éeryice _fshali be h'ﬁ'éde ib_r:1 the order in

which the names as they appear in the select list. o st S g
" (3) Every candidate included in the select list shall be examined by a Medical Board
“and ary candidate who fails fo qualify after éxém,inaft_‘jon by thelMédipa}_Bo:ard shall not be

“eligible for appointment.

4) The sézl'é'é'thlié?t{;sﬁallASfdiharily.; remain in force for one yetér_,:f‘r_gm ijhe?dqt_eﬁ of its

approval by the ‘Government under sub-rule (1) or until another _s'elrev_fc-;t:list is

_prepared,
whichever is earlier.
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CHAPTER-ill
PROMOTION
13. Constitution of Departmental Promotion Committee:— (1) There shall be
constituted two Committees for considering-promotion of the officers to different grades in
the service, namely.—
(a) The Committee for promotion to the posts of Chief Finance and Accounts
Officer, Finance and Accounts Officer, Audit Officer, Audit Superintendent and
Revenue Officer,— '

(i) | Principal Sectet_ary/Secretary of the H.U.D.|: | Chairman
Department
(i) Director, Municipal Administration . | Member

(iii) | Representative of the ST & SC Development | : | Member
Department not. below the rank of Under-
Secretary

(iv) | The Financial Advisor of the HUD Department in | : | Member
the rank of Additional Secretary or Joint
Secretary

(v) | Joint Secretary/Deputy Secretary of the HUD | : | Member
Department in charge of the-branch _
(vi) | Deputy Director, Municipal Administration in h|s ) Member-CAo\nv‘ener
absence Deputy Commissioner ' '

Note:—In case, there shall.not be any Financial Advisor posted in_the: H.U.D, Dep‘agtrnent
~in the rank of Additional Secretary or Joint- Secretary- then,. any - Additional

- -Secretary or Joint Secretary of Finance Department shall be the Member. " .
~+ (b) The Committee for promotion to the posts of Senior Auditor, Senior Accountant, .

Revenue Supervisor and Revenue Inspector;,—

(i) | Director, Municipal Administration .| x| Chairman

(i) | Representative of the ST & SC Development | : | Member
b Department not, below the rank of : Under-

Secretary _
(iii) | Joint Secretary/Deputy Secretary of the HUD | : | Member
Department in charge of the Branch b
(iv) | Deputy Director:Municipal :Administratian::in his | : | Member-Convener
absence Deputy Commissioner . g lhen ay |

(2) The recommendation of.the Committee shall be valid and cah be ‘acted upon
notwithstanding the absence of any one of its members other than the Chalrman
Provided that the member SO absentlng was duly |nV|ted to attend the meeting of
the Committee and the majonty of members of the Commlttee attended the meeting.
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14. Procedure for Selection by the Departmental Promotion Committee: —(1)
The Committee shall meet at least once in a year preferably in the month of January of
the recruitment year to prepare a list of off Icers as are held by them surtable for promotron
to the next higher grade. ,
(2) The Committee while considering the cases of suitable ofﬂcers and preparatlon
of the list shaII follow the provrs|ons of— : _
(a) The Odisha Civil Services (Zone of Consrderatlon for Promotion) Rules,
1988.
(b) The Odisha Civil Services (Criteria for Promotion) Rules 1992
(c) The Odlsha Civil Services (Criteria for Seléction for Appointment including
.Promotion) Rules, 2003. £ S5 T
(d) The:Odisha; Reservation of Vacancres in Pests and Serwces (for.Scheduled
Castes and Scheduled Tribes)-Act, 1975 and the rules made thereunder.
15. Consultation with the Commission: —(1) The recommendatnons of the
commlttee in respect of Grotup A and Group B ‘officers shall be referred to the Odisha
Public Servnce Commission for. -goncurrence. alang . wnth a list, of all eligible candidates,
lncludlng those who has not been recommended together wrth the servrce particulars

relatlng to thelr academlc quallﬁcatlon filed experlence |f any

(2) The commission shall consider the list along with the service partlculars /

- réceived under sub-riile (1ahg: shall’furnls’n its' récommendations.

""" "6 Select List in case of Promotion:—- - (1) The récommendation of the OPSC in
respect of reference made to it-under: sub-rule (1) of rule 15 dnd the list prepared by the
. Committee under sub-rule (1):of rule 14 shall after being. approved by Government form
the select list. Bt ] s i
_ (2) The list referred to under sub rule (1) shall ordrnanly be in force for a period of

one year from the date of its approval by the' GOVernment o “until another select list is

prepared afresh whichever-is earlier.: - S FEGRYT
(3) Appointment on promotion to different grades in the servrce shaII be made in the
orderin WhICh the names of off icers appear in the select Ilst . o
. CHAPTERAV -
i A “OTHER CONDITIONS OF SERVJCE
17. Probation:—The period of probation as prov:ded under $ection 9 of the Act
shall not. rnclude — :
7 (a) extraordlnary Ieave
(b) perlod of unauthorlzed absence or
(c) any other | perlod held to be’ not belng on actual duty




9

18. Inter se-Seniority:— The /nter se- senlonty of the officers promoted to any
grade in the service after commencement of these rules in a particular year shall be in the
order in which their names appear |n the select l|st prepared under rule 16 and the
inter se-seniority of the dlrect recrurt shall be f xed as per the -"ovrsrons of the provrso to

section 10 of the’ &ct 20]6 read with rule 12‘ TN AL EMaAd
Provided that officers appornted on promotlon agarnst the vacancies ofa year shall

ot

enblock be senior- to thcse appomted by: dlrect recrwtment agalnst the vacancses of that
year, where the posts are belng t' lled up both byway of promotlon and drrect recrwtment

19 Other Semce Copditlons —The other service conditions of the ' officers
recrwted to the .serwce not covered in the provisions of the Act and these rules shall be
same as in the emstmg respectwe State Gcw'l' nment Rules, .

/ | o CHAPTER-V
MISCELLANEOUS
20 Relaxatlon —When the Government are of the opinion that it is consrdered

mterest it may, by arder for-. reasons to be

recorded in wntlng relax a heprowsmns of these- rules, in- respect -of any class or

’.l‘u:v,"' 3 'v;

category of employees orin: PBSPECt of any partlcular employée. ™" |
21. lnterpretap,gn -—lf _ny‘_'questltm arises relating to the mterpretatlon of these

[¥E]

rules |t shall be referred to Government whose decrsmn thereon shall be f nal

=)
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- SCHEDULE
[See rule 4(2) and 9(b)]
Quallf catlon Method of Selectlon and Expenence
NAME OF POST METHOD-QF|: , _ QUALIFICATION/
SELECTIO " EXPERIENCE/ SOURCE

Y () e omo(@) e b S8y

19 ChiefFinarice and Addbints 7 Promotisi

..... {-For promotion,. must have put-at.|.

' least 3 years of service as Flnance -
nos| P86 s coni e vh REPHIBIOR, g Accotints Officér: 1

iey ol g5 FEEE mripnieE 1, F st B A= IRRTaBLs 1128 TS AC-COUﬂiant ' i s

b EOr Direct, Recruitment, must. be a
| Graduate in any dtscrpllne from a
il recognized - university:': alongwith:| -
) Completed CA under ICAI or CWA‘ ;
Finance and Accounts Officer * Recruitrment | from ICWAT. ) i
7iRrornation

For Promotion, must have put at
least 6 years of service as Senior

For promotlon must have put at

Alldlt Officer & g i2ei g[elqnl}tlét;%[t}:! i ri‘east 4 years 'Of Se_rVICe as Audlt
2 gogely p. e | SUPETiNtendent. .
Pr0m0t|on Must have put at least 6 years of

sifioiBn ¥ 10| service -as: Senior:Auditor:© v . T

e . U | Must have put at least 6 years of
,?gRever[ueOfﬁcer 0 Lrsisis 4z :Promotion:z: | servuce as Revenue SUpEWISOf
farit et dan: noater aaieb sanny s T‘IM t h R t t I t 8 i of
: ave put at leas ea
Senior Auditor Promotlon us p y
service as Auditor
Setrior A éint * Promotion Must have put at least 8 years of
enior Accounta service as Accountant -
Must have Bachelor's Degree in any
discipline from a recognized
. university or its equivalent along with
Direct ty q 9

Accountant Recruitment Intermediate in CA from [CAl or

intermediate CWA from [ICWAI
She/he must have basic computer
knowledge.

Must have Bachelor's Degree in any
discipline from a recognized
university or its equivalent along with

Direct Intermediate in CA from ICAIl or
Recruitment | intermediate  CWA from [ICWAI.
She/he must have basic computer
knowledge.

Auditor

_ Must have put not less than 8 years
Revenue Supervisor Promotion of service as Revenue Inspector.

",

S A TSy i




(1)
-
11

12

t— R

B

Revenue Inspector

T s

Tax and Fee Collector

11

(3)

@4

Promotion

Must have put at least 10 years of
service as Tax and fee Collector.

Direct
Recruitment

Must have passed Higher secondary
or +2 in Arts or Science or
Commerce from CHSE or equivalent
examination from any Gowt.
recognized institution/  college.
She/he must have basic computer

knowledge.

[No. 6529-HUD-13-LEGIS-67-POLICY-15-40/2016/HUD.}

By Order of the Governor

G. MATHIVATHANAN
Commissioner-cum-Secretary to Government
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